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MANAGERIAL DIMENSIONS OF THE MODERNIZATION
OF THE ADULT CONTINUOUS TRAINING SYSTEM
IN THE REPUBLIC OF MOLDOVA

The purpose of research: Analysis of lifelong education for adults in the Republic of
Moldova and synthesis of the main directions for modernizing the system of lifelong learning for
adults, from the point of view of lifelong learning, carried out in various formal, non-formal and
informal contexts.

Methodology: Analysis of legislative and normative national and European acts, analysis
of data the National Bureau of Statistics, synthesis of normative aspects of management of lifelong
learning of adults; generalization of the main problems affecting the effectiveness of adult
education; deduction of the main directions for the modernization of the lifelong learning system
for adults in Moldova.

The new directions of development, specified in European policy documents, call for the
development of the normative firamework for adult continuing education, in order to exclude the
multitude of bottlenecks and improve the outcome of this process. The normative provisions in
force have failed to solve the multitude of existing problems in this field. The lack of a systemic
approach in the elaboration of normative-regulatory documents, which correlate the professional
training process and the labor market requirements affect this segment, respectively, the urgent
need to establish a functional relationship between labor market requirements, qualification
standards and study programs remains valid.

The analysis of this situation, by reference to European policies in the field of adult
education argues the need to modernize the system of lifelong learning from the perspective of
active promotion of lifelong learning, conducted in various formal, non-formal and informal
contexts, according to labor market requirements.

Novelty of research: the appropriate actions for the modernization of the adult lifelong
learning system are deduced from the perspective of the active promotion of lifelong learning,
carried out in various formal, non-formal and informal contexts, according to the requirements of
the labor market: reconceptualizing the continuous training of adults from the perspective of
motivation for lifelong learning; ensuring the functionality of the centers for validation and
recognition of qualifications, obtained in a non-formal and informal context,; ensuring the quality
of adult continuing education services.
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Conclusions. Directions for modernizing the lifelong learning system for adults in Moldova
will be able to provide the country with an innovative and high-quality adult education system in
order to provide people with the appropriate skills that will help them get or create jobs that are in
demand in the labor market, cope with emergencies and economic shocks while supporting
economic growth and social cohesion.

Key words: Lifelong learning, adult education.

IMMocTtanoBka nmpo6semu. In the Recommendation of Council of Europe from 24 November 2020 on
vocational education and training calls for decisive action by European states to make lifelong learning a reality
for all, including focusing on skills, employability and of human capital in order to achieve sustainable
competitiveness, social equity and resilience. It is recommended that vocational training be flexible enough to
adapt to changes in the labor market; to offer flexible pathways and development opportunities to students;
become an engine of innovation and growth for the digital and green transition, as well as for the required
professions; to promote equal opportunities; be based on a quality assurance culture [1]. These recommendations
represents relevant solutions for the adult education system in the Republic of Moldova — a problematic area,
with low performance, which affects the efficiency of the labor market.

Mema cmammi: Analysis of lifelong education for adults in the Republic of Moldova and synthesis of
the main directions for modernizing the system of lifelong learning for adults, from the point of view of lifelong
learning, carried out in various formal, non-formal and informal contexts.

Memooonozia oocnioscennsa: Analysis of legislative and normative national and European acts, analysis
of data the National Bureau of Statistics; synthesis of normative aspects of management of lifelong learning of
adults; generalization of the main problems affecting the effectiveness of adult education; deduction of the main
directions for the modernization of the lifelong learning system for adults in Moldova.

OcHoBHi pe3yJabTaTH gociimkenns. According to the data of the National Bureau of Statistics [5], the
labor market in Moldova has a significant gap between labor demand and supply, high fluctuation, workers
change jobs frequently, looking for better wages and working conditions, which conditions the labor shortage in
certain sectors. Poor and low-paying jobs prevail — often in the informal economy — and a considerable migration
of out-of-country labor.

There is a continuous reduction of the active population in the Republic of Moldova; over a quarter of the
economically active population (25 %) emigrated. The share of young people (15-29 years old) who are neither
employed nor educated or trained is higher in Moldova than in any other country in the region.

Structurally, the labor force in the Republic of Moldova has fewer skills than the EU CEE average,
respectively, the perpetuation of these discrepancies will continue to affect the speed of labor productivity in the
EU CEE countries.

According to the latest studies [6], over 25 % of companies face a labor shortage due to the inability to
find qualified staff. Approximately 23,1 % of the employed population practice a specialty/ trade inferior to their
training; about 40 % of the population practices specialties for which they did not study.

The low level of qualification and the mismatch between the level of education and the market
requirements determine the low employment rate of the population — only 4 out of 10 people of working age are
economically employed, and 22,6 % declare themselves unemployed.

The basic issue in terms of skills development is mainly related to motivation. The population's interest in
lifelong learning is relatively low. Older people opt more for benefits at work, in order to be professionally
successful. The interest for further studies or for retraining is lower among this category of population, the
elderly relying more on work experience and the quality of work performed.

With regard to participation in studies, we find that over 60 % of the general population attended at least
one form of lifelong learning, which resulted in a professional specialty. However, living standards and modest
incomes affect the level of participation of the population in learning activities. Only 16 % of the population opts
for retraining as a factor of professional success.

It is alarming that about 8 % of the population is dissatisfied with the studies conducted. About a quarter
of them consider the studies obtained to be useless, and another 34 % were dissatisfied with the process itself:
the quality of teaching, the organization and the level of training — elements that directly relate to the motivation
of the population, which is one of the dimensions — key to lifelong learning.

The participation rate of the population in non-formal education is below the European average, the
access to non-formal education being limited by the family responsibilities and the costs involved. Usually, in
the case of non-formal training, the employer is the main initiator.

Only 11,8 % of the population attended some (self) training activities — informal education; most often,
informal learning takes place via PC and the internet (62,1 %).

We specify that the Labor Code of the Republic of Moldova [2], art. 213 (1-5), 214 (1-3), stipulates that
every employee has the right to professional training, including obtaining a new profession or specialty, the
employer being obliged to create the necessary conditions and to favor the professional and technical training of
the employees who follow the training in production, improve or study in educational institutions, without
leaving the activity, including by financing the process in the amount of at least 2 percent of the salary fund of
unit.
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If the participation of employees in training courses or internships is initiated by the employer, all related
expenses are borne by him. In case of dismissal of the employee for a short period of time, for the purpose of
professional training, the action of his individual employment contract continues, with the maintenance of the
average salary. If the respective period exceeds 60 calendar days, the individual employment contract of the
employee is suspended, he benefiting from an indemnity paid by the employer, according to the provisions of the
collective labor contract.

Dimension Lifelong learning is presented in Chapter VII of the Education Code [2], art.123-124, with the
following characteristics:

— It is carried out in formal, non-formal and informal education contexts.

The knowledge and skills acquired in non-formal and informal education contexts are certified by
competent structures in this regard.

— Lifelong learning programs are subject to evaluation for accreditation or temporary operation.

— The state guarantees access to and supports, including financially, lifelong learning from public and/ or
private sources, based on public-private partnerships, through funding and co-financing by employers, non-
governmental organizations, from non-reimbursable funds under international programs, as well as through the
contribution of the beneficiaries.

Placing in Chapter VII of the Education Code Lifelong Learning, in a common framework with the
continuous training of adults, leads to a narrow perception / interpretation of the concept, lifelong learning being
the mission of the education system for effective training of the personal, civic, social and professional
competences of all members of society, or, this is specified in article 5 (e) of the Education Code [2] — education
has the mission including the promotion of lifelong learning.

In our view, the new socio-economic realities and aspirations for European integration of the Republic of
Moldova require the development of the national education system towards a national lifelong learning system,
able to provide high quality education, inclusive and equitable for all members of society. Lifelong learning must
become the key principle in modernizing the education system in the Republic of Moldova, in order to offer all
children / pupils / students / adults lifelong learning opportunities, in various contexts, at all levels of education
(general, professional-technical, higher, continuous training of adults), within multifunctional educational
institutions. The restructuring of the educational system in the Republic of Moldova from the perspective of
effective promotion of lifelong learning will ensure the effective training of personal, civic, social and
professional skills of all members of our society. The sustainable growth of the economy and the well-being of
the people can be ensured by a cohesive educational system, in which all institutions and organizations, as well
as the whole society (family, community, professional groups, media) support the process of personality
formation and development.

In the context of the above, we believe it is appropriate:

1. Modernization of the education system in the Republic of Moldova from the perspective of effective
promotion of lifelong learning at all levels of education — general, vocational-technical and higher education, as
well as in continuing adult education — through learning activities carried out in various contexts formal, non-
formal and informal education. It will confer new responsibilities and attributions to the educational institutions,
respectively, it is opportune to develop the articles from the Education Code regarding the mission of all types of
educational institutions within the system, as well as the provisions regarding the organization of the activity
within them, from the perspective of capitalizing the learning principle throughout life.

2. The principle of lifelong learning must be valued, in particular, in relation to the reform of the non-
formal education system, which remains an unexplored field, unexplained at the conceptual, normative,
curricular, methodological and flawed procedural level — all leading to inability the system to respond to the
challenges of modern society and to solve the multitude of problems that children, students, their parents, society
as a whole face today. The realization of this prerogative can ensure the non-existent connection today between
formal-non-formal-informal education. Obviously, it will be necessary to clearly specify the responsibilities of
all structures, ways to promote lifelong learning at all levels of education and in various contexts, procedures for
recognizing learning outcomes in a non-formal and informal context, and specifying performance indicators. in
assessing the outcome of the process.

3. To integrate in the entire content of the Education Code the perspective of capitalizing on lifelong
learning at all levels of education; the respective section of the Education Code will be kept under the title
Continuing Adult Education, approached from the perspective of lifelong learning.

With reference to the continuous training of adults, the Education Code specifies that it includes:
a) general education, which ensures the general development of adults from a cultural, socio-economic,
technological, ecological point of view; b) continuous professional training, which means any training process in
which an employee, already having a qualification or a profession, completes his professional skills by
deepening his knowledge in the field of basic specialty or by learning new methods or procedures applied in
within the respective specialty.

In the Republic of Moldova, the state guarantees adults the training of basic digital skills.

Continuing adult education is financed from funds paid by individuals and legal entities, from
professional associations and employers, from sponsorships, donations, tuition fees, personal contributions,
external funds (projects) and other legal sources (Education Code, art. 126) [2].

The forms of organizing the continuous training of adults are: a) frequently; b) with low frequency; c) at a
distance.
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According to the normative framework, lifelong learning programs in lifelong learning are subject to
evaluation in order to accredit or authorize temporary operation. In this context, the Methodology for external
quality assessment in order to authorize temporary operation and accreditation of study programs and continuing
education institutions [3], sets 10 standards:

1. Continuing education institutions must have quality assurance policies in place that are public and part
of their strategic management, and internal actors must develop and implement these policies through
appropriate structures and processes, involving, in the same way, time, and external actors.

2. Continuing education institutions must have processes in place for the design and approval of
continuing vocational training programs designed to achieve the objectives for which they were set up, including
learning outcomes.

3. Learning, teaching and assessment are learner-centered, trainees are encouraged to play an active role
in creating learning processes, and trainee assessment reflects this approach.

4. The institutions shall consistently apply the rules defined and published in advance, covering all stages
of the lifelong learning process, such as registration, development, recognition and certification.

5. The institution has competent teaching staff, applies fair and transparent processes for the recruitment
and development of teaching staff.

6. Institutions shall adequately fund learning and teaching activities, as well as provide trainees with
adequate and easily accessible learning resources and support services.

7. Institutions shall ensure that information relevant to the effective management of programs and other
activities is collected, analyzed and used.

8. Institutions shall publish information on their work, including clear, precise, objective, up-to-date and
easily accessible details of their programs.

9. Institutions shall regularly monitor and evaluate the programs they offer to ensure that they achieve
their objectives and meet the needs of trainees and society.

10. Institutions shall be subject to external quality assurance processes on a cyclical basis.

We find that the external evaluation methodology places emphasis on input and process elements; mainly
indicators on resources and activities (input indicators), less output indicators (output indicators), result
indicators (outcome indicators) and impact indicators are set. The external evaluation methodology aims more at
the institutional capacity in the field of quality management and less at the actual evaluation of the quality of
continuous professional training. In the absence of the provisions in the normative framework, which would
oblige the institutions / training centers to have such procedures, they are in reality non-functional. Respectively,
we believe it is necessary to develop the system of criteria and performance indicators from the perspective of
shifting the emphasis from the «interface» indicators to output / relevance / impact indicators.

Consequently, the new directions of development, specified in European policy documents, call for the
development of the normative framework for adult continuing education, in order to exclude the multitude of
bottlenecks and improve the outcome of this process. The normative provisions in force have failed to solve the
multitude of existing problems in this field. The lack of a systemic approach in the elaboration of normative-
regulatory documents, which correlate the professional training process and the labor market requirements affect
this segment, respectively, the urgent need to establish a functional relationship between labor market
requirements, qualification standards and study programs remains valid.

The analysis of this situation, by reference to European policies in the field of adult education argues the
need to modernize the system of lifelong learning from the perspective of active promotion of lifelong learning,
conducted in various formal, non-formal and informal contexts, according to labor market requirements.

In this regard, we recommend:

1. Reconceptualizing the continuous training of adults from the perspective of motivation for lifelong
learning, by:

—Development of the legislative framework on lifelong learning for adults from the perspective of
lifelong learning and development of the National Qualifications Framework for lifelong learning.

— Improving the regulatory framework for general education and continuing vocational training for adults
from the perspective of European policy documents.

— Specifying the structures of the national adult continuing education system, with a clear stipulation of
the mission and responsibilities of each, including the entity responsible for assessing the impact of continuing
education on the effectiveness of the workforce and economic development of the country.

2. Ensuring the functionality of the centers for validation and recognition of qualifications, obtained in a
non-formal and informal context.

3. Ensuring access to and participation in quality continuing education services, by:

— Development of the national information system and strengthening of the institutional information and
guidance systems, meant to sensitize and motivate all categories of people in need of education and training, as
well as their current and potential employers.

— Flexibility of the process of periodic (re)professionalization of the working age population to ensure
their competitiveness on the labor market.

— Improving access to and diversifying learning opportunities for older adults in the context of active
aging, as well as for people in specific situations of exclusion. It includes, but is not limited to, volunteering and
promoting innovative forms of intergenerational learning, as well as initiatives that exploit the knowledge, skills
and competences of older people to the benefit of society as a whole. Addressing the special learning needs of
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people in specific situations of exclusion (such as people in hospitals, care centers, prisons) can turn these
dependents of the country's economy into taxpayers, leading directly to ensuring equity, social cohesion and of
active citizenship.

— Diversification of learning opportunities for people with different levels of qualification, in order to
offer them better employment prospects and integration into society.

— Facilitating adults' access to higher education. In this regard, higher education institutions must also
focus their recruitment process on adults, with the subsequent adaptation of the curriculum and teaching
methodology, thus demonstrating their social responsibility and openness to the whole community, in response
to demographic challenges and requirements. a society facing an aging population.

— Strengthening the capacity of universities in the field of continuing adult education.

4. Ensuring the quality of adult continuing education services, by:

— Development of the methodology for external evaluation of continuing education programs and
institutions providing adult continuing education services from the perspective of output / relevance / impact
indicators.

— External evaluation in order to accredit institutions providing adult continuing education services and
their programs.

— Improving the quality of adult education teachers by defining the status of trainer and its competence
profile, founding the institution responsible for initial training and continuing professional development of
trainers, facilitating and supporting the mobility of trainers and other members of adult education staff.

— Elaboration of the continuous training curriculum relevant to the professional needs of adults and the
needs of employers; ensuring adults' access to innovative lifelong learning methodologies; the promotion by the
providing institutions of a policy based on learning outcomes, which has as a central figure the autonomous
learner, no matter where he learns — at work, at home, in the local community, in volunteer activities or in
educational / training institutions.

— Diversification of flexible lifelong learning pathways, adapted to the different training needs of adults,
including on-the-job training and learning, in order to better reflect the needs of the labor market.

— Identifying the mechanisms for involving the social partners and civil society in formulating training
needs and developing adult learning opportunities.

— Ensuring the process of continuous training with high-performing ICTs, exploiting new distance
learning opportunities, creating e-learning tools and platforms to reach new target groups, especially those with
special needs.

— Intensify cooperation and partnership between all stakeholders for adult learning; closer collaboration
between training institutions and employers.

— Strengthen the role of cultural organizations, civil society, sports organizations and other bodies in non-
formal and informal adult learning.

— Identifying mechanisms to motivate / determine employers to invest in the development of human
resources of enterprises.

— Increasing investments in human resources development; ensuring a viable and transparent system for
financing adult learning, based on shared responsibilities, with a high level of public commitment to this sector
and the support of those who cannot pay, with a balanced distribution of funds throughout the learning process
throughout through ooxmop xabinimosanuii out life, the appropriate contribution to the financing of all
stakeholders and the exploration of innovative means for more effective and efficient financing.

— Improving the database on adult learning and better monitoring the adult learning sector, collecting
baseline data on participation, bidders, funding, results and benefits of adult learning and society; intensifying in-
depth analyzes of issues related to adult learning, encouraging interdisciplinary and prospective analysis.

— Strengthening institutional quality management systems from the perspective of focusing on the needs
of beneficiaries, leadership, involvement and responsibility, developing partnerships with stakeholders.

— Strengthening the capacity of National Agency for Quality Assurance in Education and Research in the
field of monitoring and evaluating the impact of adult continuing education in increasing workforce performance
and economic development of the country.

Bucnosknu. Directions for modernizing the lifelong learning system for adults in Moldova will be able to
provide the country with an innovative and high-quality adult education system in order to provide people with
the appropriate skills that will help them get or create jobs that are in demand in the labor market, cope with
emergencies and economic shocks while supporting economic growth and social cohesion.

References

1. Council of Europe Recommendation of 24 November 2020 on education and training (VET) for sustainable
competitiveness, social equity and resilience (2020/C 417/01). URL : https://eur-lex.europa.eu/legal-
content/RO/TXT/PDF/?uri=CELEX:32020H1202(01)&from=RO

2. Education Code of the Republic of Moldova. Official Gazette. 2014, Ne 319-324, art. 634. URL : https://
www. legis.md/cautare/getResults?doc_id=123537&lang=ru

3. Government Decision no. 616 of 18.05.2016 Regarding the approval of the Methodology for external quality
assessment in order to authorize the provisional operation and accreditation of study programs and
institutions of technical, higher education and continuous training and the Regulation for calculating fees for

132



BITUM3HIHWM [ 3SAPYBIKHUY JOCBI PO3BUTKY OCBITU

services provided in within the external evaluation of the quality of study programs and institutions of
technical, higher vocational education and continuous training. Official Gazette. 2016. Ne 134-139, art. 671.
URL : http://lex.justice.md/viewdoc.php?action=view&view=doc&id=364908&lang=2

. Labor Code of the Republic of Moldova. Code No. 154. Official Gazette. 2003. Ne 159-162, art. 648. URL :
https://www.legis.md/cautare/getResults?doc_id=113032&lang=ru

. Statistical Yearbook of the Republic of Moldova. National Bureau of Statistics of the Republic of Moldova.
Chisinau : National Bureau of Statistics of the Republic of Moldova, 2020. 473 p. URL: https:/
statistica.gov.md/public/files/publicatii_electronice/Anuar_Statistic/2020/Anuar_statistic_editia_2020.pdf

. The Uncertain Path to The Qualification of Adults: An analysis of lifelong learning inequalities in the
Republic of Moldova. URL : https://progen.md/wp-content/uploads/2020/12/1601 cpd raport educatia_
adultilor 2020.pdf

Anopiyxi B.
ORCID: 0000-0001-8504-9679

Hoxmop xabisimoBanuil, npogpecop yHibepcumenty,

Oupexmop dokmopcwkol uwixoau «OcBimui Hayku»,
Tupacnoascskutl depxabruii yHiBepcument,

(KuwuniB, Pecnybaixa MoadoBa), E-mail: vioandritchi@gmail.com

YIIPABJITHCHKI ACIIEKTV MOIEPHI3AIIIT CUCTEMU HEITEPEPBHOT'O HABUAHHSI TOPOCJINX
B PECITYBJITLI MOJIJOBA

Mema pobomu: ananiz nenepepgnoi oceimu oopociux ¢ Pecnyoniyi Monoosa i cunmes
OCHOBHUX HANPAMI6 MOOepHizayii cucmemu HenepepeHo20 HABUAHHA OOPOCHUX 3 MOYKU 30Dy
HA8YaHHsl, 30IUCHIOBAHO20 Y POPMATLHUX, HehOPMATLHUX MA THPHOPMATLHO2O KOHMEKCMAX.

Memooonocia: ananiz 3aK0H00AGYUX | HOPMAMUGHUX HAYIOHAILHUX | EBPONEUCLKUX AKMIG,
ananiz oanux Hayionanenozo biopo Cmamucmukuy, cunmes HOpMAmMuGHUX AcNeKmie Ynpaeuinus
be3nepepeHUM HABYAHHAM OOPOCIUX, Y3A2ANbHEHHA OCHOGHUX NpOOIeM, U0 GMIUBAIOMb HA
epexmusnicmo ocgimu 0OpPOCHUX, OeOYKYisi OCHOGHUX HANPSIMKAX NO MOOepHizayii cucmemu
be3nepepHoeo HaguaHHs Oopociux 8 Monoosi.

Hosi nanpavmu poseumky, 3a3naueni 6 €6pONEUCLKUX NONIMUYHUX OOKYMEHmAXx,
8uMazaromes  po3pobKU NOKPAWEeHO HOPMAMUBHOI 6asu Henepeps8Hol ocsimu 00pociux 6
Monoosi. Yunni Hopmamueni nonodiceHHss He 3Mo2iu supiwumu iCHyui npooiemu 6 yii cgepi.
Biocymuicme  cucmemnoco nioxody 6 pospodyi HOpMAmMuBHO-Npa8o8UX OOKYMEHMI8, SKi
cmocylomvcsi npoyecy npogecitinoco Ha8Y4aHHs | UMO2 PUHKY Npayl, NOSHAYAIOMbCA HA YbOMY
ceemenmi. Bionogiono, sanuuacmvca eocmpa HeobXiOHiCmb )y 8CMAHOBIEHHI (DYHKYIOHATbHO2O0
63AEMO38 'SI3KY MIJIC GUMO2AMU PUHKY Npayl, KEanIQIiKayiiHuMu cmanoapmamu i npocpamamu
Haguanua. Ananiz yiei cumyayii, 3 NOCUNAHHAM HA E€GPONEUCLKY NONIMUKY 6 2any3i ocgimu
00pocux, 00800UuMs HeOOXIOHICIb MOOEPHI3ayil cucmemu HenepepeHoeo HAGYAHHA 3 MOYKU 30y
AKMUBHO20 1020 NPOCYBAHHS, WO HNPOBOOUMLCS 6 PI3HUX (DopManbHuX, HehopmanvHux ma
iHGhopmanbHo20 KOHmMeEKCcmax 6I0N0GIOHO 00 BUMO2 PUHKY NPAYL.

Haykoea noseusna: susasneni Hanpsamu MoOepHizayii cucmemu HenepepeHo20 HABYAHH:
oopocnux Yy Monoosi, 30ilicHI06aH020 'y (POPMATbHUX, HePOPMATbHUX mMa  IHHOPMATLHO20
KOHMmMeKCcmax 8iONogioHo 00 6UMO2 DpUHKY npayi: po3pobka KoHyenyii ma cmpameeii
be3nepep8HO20 HABUAHHA OOPOCIUX 3 MOYKU 30py MOMuUayii 00 0Oe3nepepeHozo HA8UAHMHS
3a6e3neueHHs npaye30amHocmi yYyeHmpia niomeepo*CceHHs i 6UHAHHA Keanighikayitl, OMpUMaHux y
HepopmaneHoMy | HeopmanbHOMY KOHmMeKkcmi; 3aOe3nevyeHHs AKOCMmI Nociye HenepepsHol
oceimu 0opocaux mouyo.

Bucnoeku: nanpsamu mooepHizayii cucmemu HenepepeHo20 HagyaHHs oopociux y Mondosi
3MOJCYMb  HAOAMU KPAiHi [HHOGAYINUHY | GUCOKOSKICHY cucmemy ocgimu 00pociux, oo
3abe3neuumu 1100ell iONOBIOHUMU HABUYKAMU, AKI OONOMOXNCYMb IM ompumamu abo cmeopumu
poboui micys, 3ampedysanicme HA PUHKY Npayi, NOPAMuUcs 3 HAO36UYAUHUMU CUMYAYIIMU Ma
EeKOHOMIYHUMYU NOMPACIHHAMY, OOHOYACHO NIOMPUMYIOUU EKOHOMIUHe 3POCMAHHA | COYIaNbHY
32YpMOBAHICMb.

Kniouogi cnoea: nenepepsre naguanus, ocgima ons O0OPOCIuXx.
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