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_ IHCTPYMEHTU MOTI/IBAI_[IT dOPMYBAHHJI
IMPOPECIMTHOI KOMITETEHTHOCTI MAMBYTHIX MEHE/IDKEPIB OCBITU
HOBOTO ITOKOJITHHS B YMOBAX MATICTEPCHKOI ITIAITOTOBKU

T'omognicmb MeHeddcepa 0cimu HOB020 NOKONIHHSA eqheKMUBHO 1l pe3yTbmaAmueHO GUKOH)-
8amu YNpasniHcoKi QYHKYIT € 8USHAYATOHUM YUHHUKOM PO3GUMKY MA KOHKYPEHMOCHPOMONICHOCHI
saxnady oceimu. [Ipome ghopmysarns npogheciiinoi komnemenmuocmi KepigHUKA He Modice 8i00Y-
8amucs nuule WIAXoM nepeoayi 3HAHb — KIIYO08e 3HAYEHHA MAE MOMUBAYIUHUN KOMNOHEHM
npoghecitinoi nid2omosku, 0cobnueo 6 ymosax mazicmpamypu, 0e 6i00y8acmvbCsi CMAHOBNEHHS
YAPagnincokoi nosuyii mMandymueoco meneddcepa oceimu. Came momy npobriema momusayii
PpO36UmMKy npogecitinoi KoMnemeHmHOCMi MeHeOddcepié 0c8imi HOB020 NOKONIHHA Habysae
0cobU80I aKmyanbHOC.

Mema cmammi. Mema cmammi nonseae y meopemuyHomy oOIpYHMYBAHHI ma po3Kpummi
ocobnusocmeti  GhopmysanHs npogheciiiHoi KoMnemeHmMHOCmIi MeHedxcepia  0c8imi  H08020
NOKONIHHA 8 YMOBAX Ma2icmepcbKol ni020Mo8KU 3 YPAXYEAHHIM MOMUBAYIUHO-YIHHICHUX YUHHUKIG
ma incmpymenmie npogheciitno2o camopo3euniky.

Memooonozia 0ocniddiceHHA. MemooonociuHy 0CHO8Y OOCNIONCeH L CMAHOBNANMb CUCIEMHU,
KOMNemeHMHICHUN, aKCiono2iyHull ma OBLIbHICHUN NIOX00U, W0 00360AUNU PO32Ts0amu npoge-
CillHY KOMNnemeHmHicmb MeHedwHcepa 0C8imu K iHmezpaibHe YMEOPeHHs, aKe (QOopMyeEmvcs 8
npoyeci npogheciiinoi niocomosku. Bukopucmano memoou meopemuuHo20 amanizy, NOPIGHAHHS,
V3a2anvbHeHHs HAYKOBUX 0xcepell, CMPYKMYPHO-TI02i4H020 MOOeNI08AHHSL, U0 3A0e3Ne O MO*CIU-
8ICMb GU3HAYEHHS 3MICMOBUX | MOMUBAYIUHUX YUHHUKIE PO3GUMKY YNPAGTIHCOKUX KOMNEemeHm-
Hocmel Mazicmpanmis.

Haykoea noeusna oociaioxncennsa. Hayxosea noguzna nonseae y Kowkpemuzayii 3micmy
MOMUBAYTUHO-YIHHICHO20 KOMNOHEHMA NPOoPeciliHoi KOMNEeMeHMHOCMI MaubymHuix MeHeodcepie
ocgimu ma O0OIPYHMYBAHHI NeOQA202iYHUX YMOG U020 (POPMYBAHHS 8 OCEIMHLOMY Cepedosuuyi
Mazicmpamypu. YmouHero ponv iHousioyanizayii ocgimuvoi mpaekmopii, peqpiekcusHux npaKmux
ma ynpasniHCbKux Kelicig K IHCmpyMeHmie Momusayii npoghecilinozo camopo36umky KepieHuKa
3aK1a0y 0cgimu.

Bucnoseku o0ocnioxcenna. YV pesynomami 00cnioxceHHs 008e0eHO, wo @opmysaHHs
npogecitinoi kKomMnemenmHoCmi MeHeddcepié 0C8imu HOB020 NOKOJIHHS 8 YMOBAX MA2ICMEpPCbKOi
ni02OMOBKU € eqheKMUBHUM 3 YMOBU IHMeSpayii 3HAHHEGO-NPAKMUYHOT Ma MOMUSAYIUHO-YIHHIC-
HOI cknadosux. Momugayis npoghecitinoco camopo36umky, 3aiyueHHss 00 peaibHO20 YRPAGIiH-
CcbK020 00CBI0Y, peghnexcusHa OisibHicmb ma IHOUGIOyanizayis 0C8imHbOI Mpackmopii eucmyna-
10Mb KIIOYOBUMY YUHHUKAMY CMAHOBNEHHS MAllbymHb020 KepisHuka 3axknady oceimu. Ilepcnex-
Mmusu NOOANbULUX OOCTIONCEHb NOB 'SA3aHI 3 PO3POONEHHAM MoOeni MOMUBAYIiHO20 CYNpPo8ooy
npoghecitinoi nid2omosku MeHeddcepie oceimu ma eMnIpUYHOI nepesipkolo ii ehexmugHocmi.

Knrwouoegi croea: npogecitina komnemenmuicme meneddcepa oceimu, Mazicmepcovka nio2o-

MOGKa, MOMUBAYIsL, YNPAGIIHCOKA QILIbHICIb, NPOPECIUHULL PO3GUMOK, OCEIMHI MEHEeONCMEHM.

IMocTanoBKa npodJieMu Ta ii 3B’A30K 3 BaXKJIUBUMHU NPAKTHYHUMH 3aBAaHHsAMHU. CyyacHi TpaHcgop-
Mallii OCBITHBOTO TIPOCTOPY MOTPEOYIOTh KEPiBHUKIB HOBOTO TIOKOJIiHHS, 3[JaTHUAX IO CTPATETITHOTO MUCIICHHS,
IHHOBaLi{HOT YMpaBIiHCHKOI AifJIbHOCTI Ta BiAMOBiNAIBHOTO MPUNAHATTA pillleHb. Y LbOMY KOHTEKCTi aKTyai-
3yeThes TpoOsieMa (hopMyBaHHS Tpo(eciitHoi KOMIIETEHTHOCTI MaOyTHIX MEHeIKEpiB OCBITH He JIUIIE SK
CYKYITHOCTi 3HaHb Ta yMiHb, a SK IHTErpOBaHOI CHCTEMM MOTHBALIHHO-LiHHICHUX Opi€HTaLili, JiIepcbKOro
MOTEHLIaJly Ta TOTOBHOCTI 10 mpodeciiiHoro caMopo3BUTKy. [IpakTnuHe 3Ha4YeHHS AOCIIIKEHHS TOJATae y
BU3HAYEHHI TeJaroriyHUX MeXaHi3MiB TMiABUIIEHHS e()EeKTUBHOCTI MaricTepchbkoi MiArOTOBKH KEpPiBHUKIB
OCBITHIX 3aKJIaJIiB.
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AHaui3 ocTtaHHIX dociimkeHb i myOGsikamiif. [IutanHs mortwBauii momo mnpodeciitHoi misuTbHOCTI
LIMPOKO BUCBITJIEHO B MCUXOJIOTIT, Menaroriui, couiosorii Ta Menemkmenti (M. Meckon, I1. Ipykep, P. Breiik,
Jlx. MoyTon, M. Jlykamesuy, I'. [llokin, B. Konmakos, I'. Tumomko Ta iH.). OgHak y KOHTEKCTI nmpodeciitHol
MiATOTOBKM Maii0yTHIX KepiBHUKIB 3aKjaliB OCBITH MOTHBalliliHi MexaHi3MU (popMyBaHHA npodeciiiHoi komre-
TEHTHOCTi 3aJIMIIAIOTHCS HEJIOCTATHBO JOCKTIDKEHHMH, 30KpeMa B YacTHHI TOETHAHHS MOpPaJbHUX, TMpode-
CifHMX 1 LiHHICHUX CTUMYJIiB.

Bukian ocHoBHOro Matepiany. MoTHBaLlisi pO3TNAAAETbCA HAYKOBISIMU SIK CHCTEMOYTBOPIOBAIBHUN
KOMTIOHEHT MpoeciiiHOro CTaHOBJIEHHS OCOOMCTOCTI, IO BU3HAYa€ He JIUILE CIPAMOBAHICTh HiSNIBHOCTI, a U
0co0IMBOCTI 11 perymsuii, iHTEeHCHBHICTh Ta pe3ynbTaTuBHICTh [4; 13]. ¥V cTpykTypi HisuibHOCTI MaitOyTHBHOTO
KepiBHMKa 3aKJiady OCBITH MOTHBALisf BUKOHYE K CHOHYyKallbHY, TaK i peryiasaTHUBHY QYHKUii, GopMmyroun
BHYTPILIHI MiACTaBM U1l aKTUBHOCTI, LIJIECTIPIMOBAHOCTI, BiAMOBiTATLHOTO TPUHWHSTTS YTIPABIiHCHKUX PillleHb
Ta 3JaTHOCTI OisiTH B yMoBax HeBusHaueHocCTi [10]. TTotpebu, MoTUBH, 1LiJli, iHTEpecH, HAMipH Ta OUYiKyBaHHA
BHCTYTMAIOTh KITIOYOBUMH €JeMEHTaMH MOTHBalLiifHOT cepr MaiiOyTHROrO MEHeIKepa OCBIiTH, BH3HAYarOuu
piBeHb iioro npodeciiiHoro caMopo3BUTKY, TOTOBHICTb 0 camopedieKcii Ta ynpaBaiHCbKOTO CaMOCTBEepIXKEHHS
[15;18].

BaxnuBo migkpecauTH, 110 MOTUBALs podeciiiHOl OisIbHOCTI MEHeIkepa OCBITH Ma€e CKIagHy OaraTo-
piBHEBY CTPYKTYpY, B SIKiif TO€JHYIOTHCSI KOTHITHBHI, LIHHICHO-CMHUCIIOBI Ta €MOLifHO-BOJIbOBI KOMIIOHEHTH.
Ha nymky I. [TleTpeHko, came BHYTpIlIHS MOTHUBALLS A0 yNPaBIiHCHKOT AisJILHOCTI, 30pi€HTOBaHA Ha JIiAEPCTBO,
IHHOBALIHICT, Ta COLiaJTbHY BiAMOBINANBHICTh, CTae 0a30BOI0 YMOBOIO CTAaHOBJIEHHS KOMIIETEHTHOTO
ynpaBiiHUg HoBoro Tumy [16]. Bigrak MoTuBauiiiHa cdepa He JuIille BU3HAYa€e XapakTep mpodeciiiHol
TIOBE/IIHKM Maifi0yTHbOTO KepiBHUKa, ajie i orocepeKoBaHO BIUIMBAE HA SKICTh YMPABIiHCHKHUX PillIeHb, CTHIIb
B3a€MO/Iii 3 KOJIEKTUBOM, PiBEHb OpraHi3alliifHOT KyJIbTypH 3aKiaay OCBiTH.

Oco0mBe 3HaueHHA B Mporeci nmpodeciitHol MiaroToBky HaO0yBarOTh TaKi MOTHBALiNHI OpPiEHTHPH, SK
iHmepec 00 ynpasnincekol OisibHOCmI, NpacHenHs 00 1idepcmea ma coyianoHoi 8ionogioanvHocmi, YCmano8Ka
Ha ROCMIHUL NPOGhecCitinull camopo36UmMoK, 20MOSHICHb 00 NPUIHAMMA YAPAGTIHCLKUX DilleHb | YCBIOOMIIeHHS
coyianvHol 3nauyuocmi npogpecii kepienuka [3; 11]. Came BoHH 3a0€3MeUyIOThH MTEPEXi Bil 30BHIITHHO 3YMOB-
JeHol ydvacTi y mpodeciiiHiii misabHOCTI OO0 BHYTPIlIHBOT MOTHBALii CIY)KiHHA OCBITHIHf CHIBHOTI, IO €
TOKa3HUKOM 3pistol mpodeciiiHol KOMITETEeHTHOCTI.

®opmyBaHHA NpodeciiiHol KOMIETEHTHOCTI MeHeKepa OCBITH y MaricTpatypi BilOyBaeTbcs B yMOBaX
OpTaHiYHOTO TOEIHAHHS TEOPETHYHOI MiATOTOBKHM, MPAKTUYHOT yMPaBIiHCHKOI MisTBHOCTI Ta MOTHBALI{HOTO
BIUTMBY OCBITHBOTO cCepelNoBHINa. 3HAYHY pOJib Yy LBOMY TMpOLECi Bifirpae cucremMa OCBITHIX i BHXOBHHX
CTUMYJIiB, SIKa BKJIFOYA€ MPAKTHKOOPI€HTOBAaHI HaBYaJbHI 3aBJaHHS, YNPaBNiHCHKI KeiicH, TpeHIHroBi (Gopmu
poboTu, pediekCHBHI MPAaKTUKKU Ta HAacTaBHUUTBO [8]. Take OCBiTHe cepenoBMIIE CIpHUS€E 3aCBOEHHIO 3HAHB i
(hopMyBaHHIO YMiHb, CTBOPIOE€ YMOBH IS CTAHOBJICHHS BHYTPIITHBOT MOTHBAIT 10 TIPOQeciiHOTO 3pOCTaHHH,
PO3BUTKY JiIEPCHKOT0 MOTEHIiaTy Ta yNpaBIiHChKOT Cy0’€KTHOCTI MariCTpaHTiB.

[TocTymoBe 3MilTHEHHSI MOTHBALIHOT chepr MaiilOyTHHOTO MEHeKepa OCBITH 3yMOBITIOE HOTO 31aTHICTh
JI0 OCMHCJIEHOro BHUOOpPY MpodeciiiHoT TpaeKkTopii, BiANOBIJATLHOIO CTaBIEHHS 10 YIPaBIiHCHKOT AisIIBHOCTI Ta
TOTOBHOCTI /10 iIHHOBALifHUX MIEPETBOPEHb y 3akiali ocBiTi. CaMe TOMY MOTHBALis TIOCTA€ HE HOJATKOBUM, a
BU3HAYaJbHUM YWHHHUKOM (opMyBaHHS TpodeciiHOi KOMIETEeHTHOCTI KepiBHMKAa B YMOBaxX CydacHOI
MaricTepcbKoi MiATOTOBKH, 110 JIOTIYHO MiIBOJUTH 10 HEOOXiTHOCTI IPyHTOBHOTO aHANI3y MeAarorivHuX yMoB ii
PO3BUTKY.

V3aranbHeHHS TEOPETWYHUX IMAXOMIB 1 pe3yjibTaTH aHajli3y MOTHBALiHOI CKJIAZOBOI mMpodeciitHol
KOMIIETEHTHOCTI MEHe/Kepa OCBIiTH J03BOJIAIOTH BU3HAUUTH TeNaroriuyHi ymoBu (opMyBaHHA MOTHBALil 10
npodeciitHoi ynpaBiiHChKOT MiSIBHOCTI B TIPOLeci MaricTepcbKol MiAroTOBKM Maii0yTHIX MeHeIKepiB OCBITH, Yy
MeXax sIKOi JOLIIBHO OKPECIUTH 3MICT, CTPYKTYpY Ta MEXaHi3MH ii peaizallii B OCBITHbOMY CEpEOBHILII.

TakuM YWMHOM, MaricTepcbka MiAroToBKa MalOyTHIX MEHeKepiB OCBITH BUCTYTA€ He JIMIIE OCBITHIM
MPOCTOPOM 3aCBOEHHS 3HaHb i HAOYTTS YNPaBIiHCHKUX YMiHb, a i MOTYKHUM CEpeJOBHUIIEM OCOOUCTICHOTO Ta
npodeciiiHOro cTaHOBIIEHHS, y SKOMY KIIFOUOBY pOJIb Billirpae MOTHBaLiifHO-1liHHICHA cepa 3100yBada. Came
MOTHBaLis 3a0e3Meuye BHYTPIlIHIO TOTOBHICTh Maiil0yTHROr0 KepiBHUKA 0 MPUNHHATTA BiANOBiAaIbHUX yTpaB-
JHCBKUX pillleHb, CaMOPO3BUTKY, JIiIEpChbKOi aKTHBHOCTI Ta MpodeciiiHoro caMoCTBEpKEHHS, BH3HAYAIOUN
piBeHb c(hopMOBaHOCTI ioro npodeciiHoi KOMMETEHTHOCTI.

VYV 1poMy KOHTEKCTi OCOONIMBOI akTyaJdbHOCTI HaOyBa€ MHWTAHHS ILiJeCHpsAMOBaHOTO (hOpMyBaHHS Ta
MATPUMKN MOTHBAIii MariCTpaHTiB 10 yNpPaBIiHCHKOI MisSUTBHOCTi, aKTMBHOI y4acTi B OCBITHROMY TpOIIECi,
npodeciifHoro 3pocTaHHA Ta camopealizauii y MailOyTHill ynpaBiiHChKil kap’epi. OTxe, MmocTae HEOOXiqHICTh
OKpECJIeHHsI TIeIaroTiYHMX 3aco0iB, MEXaHI3MIB i TEXHOJOTiH, AKi 3a0e3meuyioTh epeKTUBHE CTUMYIIOBAHHSI
npogeciifHoro po3BUTKY MalilbyTHIX MEHEIKEPiB OCBITH.

V3aranbHeHHS TEOPETUYHMX TM0JI0)KEHb Ta TMPAaKTUYHOTO JOCBiJYy [O3BOJISIE TMEPEeWTH 10 PO3IIsmy
iHcmpymenmie momusayii popmysanHa npogheciiHol KomMnemeHmMHOCmMI 8 yMo8ax Mazicmpamypu, SKi
BHCTYMAIOTh CUCTEMHUM KOMIIOHEHTOM TiJIrOTOBKHM KEPiBHMKA 3aKJaay OCBITH HOBOTO MoKoNiHHA. EdexTrBHE
(opmyBaHHS TpodeciiiHOl KOMIMETEeHTHOCTI MaiOyTHBOTO MeEHeKepa OCBITH Yy TMpOLeci MaricTepchbKoi
MiATOTOBKM 3HAYHOIO MipOIO 3aJIeXHTh Bill CHCTEMU MOTHMBALIMHUX {HCTPYMEHTIB, sIKi 3a0€e3MeuyroTh aKTHBHY
BKJIFOYEHICTh 3400yBaya B OCBITHiil mpolec, po3BUTOK BHYTPIIIHIX LiHHICHUX Opi€HTaliil Ta ycBimOMIIEHHA
coliabHOT 3HAUYLIOCTi YMpaBNiHCbKOI HisuibHOCTI. Sk migkpecmoroTs O. Kapamymka Tta JI. Kapamyinka,
MOTHBALlifHE CEpelNOBHIIE MariCTpaTypd Ma€ TO€IHYBAaTH HAaBUANbHY isJIbHICTH, TpodeciiiHi mpobdu Ta
pedrnexcuBHi npakTuku [5].
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OpHUM i3 MPOBITHUX iHCTPYMEHTIB BUCTYNA€ iHAMBIMyadi3allis OCBITHBOI TpaekTopil, mI0 mependayae
BapiaTHBHICTh HABUAIBHUX MOIYIIiB, BUOIp MpodeciiiHo OpieHTOBaHMX NUCLMILIIH, TEpCOHANbHI OCBITHI LiNi Ta
IHAMBIyaJbHI MporpamMu npodeciiiHoro 3poctaHHs. J{ociiTHUKU MiAKPECTIO0Th, 1110 NepCOHaNi3allis HaBYaHHSA
CTIpHsie€ 3pOCTAHHIO BHYTPIIHBOI MOTHBALIi Ta BiAIMOBINANBHOCTI 32 pe3ynbTaTh npodeciiiHoro po3sutky [19;
20].

BaxnBe 3HaYeHHS Mae 3aJydeHHS MariCTpaHTiB 10 PO3B’S3aHHS peajbHUX YNpPaBIiHCHKUX KelciB, Mome-
JIIOBaHHA MPOOJEMHMX CUTYallil, aHalli3 YNpaBIiHCHKHMX pillleHb Yy 3aknazax ocBitu. Ha mymky B. Cunmopenko,
CHUTYyalliifHO-OpieHTOBaHe HaBYAaHHS CIpHsE€ PO3BUTKY YNpPaBIiHCHKOTO MHCIEHHS, peduiekcii Ta mpodeciitHol
BiamoBiganbHOCTI [17].

BaromMnm MoTHBaUiitHIM YMHHUKOM € y4acTh Y CTaKyBaHHSX, MPAKTHKAX Ta MpoQeciifHuX MpoeKTax, Mo
CTBOPIOE YMOBH JJIsl HAOYTTS peabHOTO YNpaBNiHCHKOTO AOCBiAy, opMyBaHHsS Cy0’€KTHOI mo3uuii MaiibyT-
HBOTO KepiBHMKA Ta MiABWINEHHS piBHA TpodeciiiHoi camooruinkn [1]. CyTTeBUM MeXaHi3MOM MiATPUMKH
npodeciifHoi MOTHBALii BIUCTyae MEHTOPCTBO Ta ThIOTOPCHKUI CYMpOBIiA, sKi 3a0e3medyroTh iHIWBiAyalbHY
MATPUMKY, TipodeciiiHe KOHCYJIbTYBaHHS, PO3BUTOK 3IaTHOCTI N0 camopeduiekcii Ta ycBiZOMIIEHHS BJIACHOT
TpaekTopii mpodeciiiHoro craHoBneHHs [6]. lo BaXJIMBUX iHCTPYMEHTIB TaKOX HaJeXUTh MyOJiyHa camo-
omiHka npodeciiHNX pe3ynbTaTiB (MOpPTQOIio, 3aXWCT TPOEKTIB, MyOJiUHI MNpe3eHTalil), IO CTUMYIIOE
BiJIMOBiaJIbHE CTaBJIEHHS OO SKOCTI MpodeciitHol AiAIbHOCTI Ta crpusie GOpMyBaHHIO BHYTPIillTHbOT MOTHBALIi
JI0 caMOBIOCKOHaNeHHs [14].

EcdextuBHIMM 32c000M MOTHBALIHHOTO BIUIMBY € MO3WL[OHYBAaHHS BJACHOTO YMHPaBIiHCHKOTO JOCBIiIy
Yyepe3 ydacTb Y HAYKOBO-TIPAKTUUHUX KOH(EPEeHLIsX, MpodeciiiHnX ANCKYCisX, OCBITHIX (opyMax, IO CIpHsie
CTaHOBJIEHHIO TipodeciitHol iTeHTHIHOCTI MeHeKepa ocBiTH [9].

3HayHy pojb BiHirpaloTh akKaieMiuHa MOOIMBHICTH Ta BKIIOYEHHS B mpodeciiiHi CHibHOTH, SKi
PO3IIUPIOIOTE TOPU3OHTH TIpodeciitHol B3aeMomii, (POpMYIOTh IIIHHOCTI MApTHEPCTRA, JiAePCTBa Ta COIaTbHOT
BiamoBiganbHOCTI [2].

Oco0mBe Micue cepell MOTHBALITHAX iHCTPYMEHTIB npodeciifHoi MiAroTOBKM Maii0yTHIX MeHeIKepiB
OCBITH 3ailiMa€e pO3BUTOK BHYTPILIHbOT MOTHBALIi{ 10 TpodeciitHOro 3pocTaHHs, 1O IPYHTYEThCA HA LiHHICHOMY
cTaBJeHHI /10 Tpodecii KepiBHWKa 3akiamgy OCBITH, YCBIIOMIIEHHI 3HAUyLIOCTi YNpPaBIiHCBKWX pIlIeHb Ta
iXHBOTO BIUIMBY Ha AKiCTb OCBITHBOTO Tporuecy. Sk 3a3HauatoTh P. Jleci Ta E. PasH, BHyTpilIHA MOTHBALIs €
KJTFOYOBOIO YMOBOIO TIpodeciitHOT camopeanizalii Ta BiAmosifansHoro Jinepcraa [20].

BucHoBkn. OTxe, MOTHBALlisl MaricTpiB CIPSMOBYEThCS Ha YCBIJOMIIEHHs LIHHOCTI mpodecii MeHemKepa
OCBITH, COLIaJbHOT BiMOBIAATBHOCTI YHPaBIiHCHKOT MisSUTBHOCTI Ta 3HAYYIIOCTI pe3yibTaTiB (yHKIIOHYBaHHS
OCBiTHBOI Opranizaiii, mo 3abe3nedye raMOOKUI piBeHb MpodeciiiHol 3amyueHocTi Ta (OopMye TOTOBHICTh A0
e(exTUBHOTO yTpaBiHAsL. opMyBaHHS MPodeciiiHOT KOMITETEHTHOCTI MEHEKEPiB OCBITH HOBOTO TTOKOTiHHS B
YMOBaX MaricTepchbKoi MiATOTOBKH € e(heKTUBHUM 32 YMOBH iHTerpalii 3HaHHEBO-MPAKTUYHOT Ta MOTUBALiITHO-
LiHHICHOT CKJIanoBWX. MOTHBALis 1O CaMOPO3BUTKY, 3aJlyd€HHS 10 peabHOTo YTMpPaBJiHCHKOTO JAOCBifYy,
pedriekcMBHA MisUNIBHICTh Ta iHOWBiAyallizallii OCBITHbOI TpAEKTOPii BUCTYMAalOTh KIFOUOBUMHM YHHHUKAMHU
npodeciiiHoro craHOBIIEHHST Mall0yTHBROTO KEPiBHHKA 3aKJIagy OCBITH.
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MOTIVATION TOOLS FOR FORMING PROFESSIONAL COMPETENCE
OF FUTURE EDUCATION MANAGERS OF THE NEW GENERATION
IN THE CONDITIONS OF MASTER'S TRAINING

The readiness of a new generation education manager to effectively and efficiently perform
managerial functions is a determining factor in the development and competitiveness of an
educational institution. However, the formation of a manager's professional competence cannot
occur only through the transfer of knowledge — the motivational component of professional
training is of key importance, especially in the conditions of the master's degree, where the
managerial position of the future education manager is being formed. That is why the problem of
motivation for the development of professional competence of new generation education managers
is becoming particularly relevant.

Purpose of the article. The purpose of the article is to theoretically substantiate and reveal
the features of the formation of professional competence of new generation education managers in
the conditions of master's training, taking into account motivational and value factors and tools of
professional self-development.

Research methodology. The methodological basis of the study is the systemic, competency,
axiological and activity approaches, which allowed us to consider the professional competence of an
education manager as an integral formation that is formed in the process of professional training. The
methods of theoretical analysis, comparison, generalization of scientific sources, structural and logical
modeling were used, which provided the possibility of determining the content and motivational factors
of the development of management competencies of master's students.

Scientific novelty of the study. The scientific novelty lies in specifying the content of the
motivational and value component of the professional competence of future education managers
and substantiating the pedagogical conditions for its formation in the educational environment of
the master's degree. The role of individualization of the educational trajectory, reflective practices
and management cases as tools for motivating the professional self-development of the education
manager is clarified.

Research conclusions. As a result of the study, it was proven that the formation of
professional competence of new generation education managers in the conditions of master's
training is effective provided that the knowledge-practical and motivational-value components are
integrated. Motivation of professional self-development, involvement in real management
experience, reflective activity and individualization of the educational trajectory are key factors in
the formation of the future head of an educational institution. Prospects for further research are
related to the development of a model of motivational support for the professional training of
education managers and empirical verification of its effectiveness.

Keywords: professional competence of an education manager, master's training,
motivation, management activity, professional development, educational management.
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